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DISABIUTY 

600. TEMPORARY DISABILITY INSURANCE COORDINATED 
WITH UNEMPLOYMENT INSURANCE 

Four State programs—in. California, New Jersey, Puerto Kico, and 
Rhode Island—administered by the State emjiioyment security agency 
in coordination with unemployment insurance provide benefits for 
unemployment due to disability. One State, New York, also provides 
such benefits but administration is vested in the workmen's compen­
sation board.' Since only five states have such laws, the discussion does 
not lend itself to presentation in tables of the type used in chapters 
100 through 500. 

There is no basis in Federal law for a Federal-State system of dis­
ability insurance comparable to the Fede ral-State system of unemploy­
ment insurance. The Social Security Act was ainended in 1046, 
however, to provide that the amount of employee contributions to 
the unemployment fund of a State may be withdrawn for the payment 
of disability benefits. Only nine States could benefit by this provision. 
(See sec. 205.04-.) 

Rhode Island passed the first such law in 1942; California followed 
in 1946; New Jersey in 1048; New York in. 1040; and Puerto Rico in 
1068. I n California, the benefits are called unemployment compensa­
tion disability benefits; in New Jersey and Rliode Island, temporary 
disability benefits; and in New York and Puerto Rico, disability 
benefits. I n all cases the benefits are cash paymenta to replace, for a 
limited time, a part of the wages lost by insured workers unemployed 
because of sickness or injury. 

California, Puerto Rico, and Rhode Island provide one program of 
benefits without regard to whether woi-kei-s are employed, unemployed, 
or in noncovered employment when their disability begins. New Jei-sey 
and New York provide two separate systems of disaliility Iienefits, 
one for individuais who suffer <lisability wliile ciiiployod oi- shortly 
tiiereafter, and another for those who become disabled while uiiem-
[)loyed. The New ^Jersey program fo r di.sability dur ing unemploynient 
also covei-s workei's with base-iieriod wages in covered employment 
whose disabilities begin while they are in noncovered employment; 
New York does not pay benefits to such workers-

' A sixth i)n)Krnm, i;.'Jtal>li.slnKl by the OOIIKH'-SH for the riiilrniid iiiiiustry, is 

not di.s(Mi.s.se(l hero siiic;e it is solely a Fethtral program. 
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605 Definition of Disability 

The scope of the jirogram depends in part on the types of disability 
ivhich are compensable. The intent of the laws is to compensate for 
non-work-connected sickness or injury. This purpose is achieved 
through the definition of disability or through other eligibility con­
ditions. (See the discussion of relationship to workmen's compensation 
payments, sec. 625.02.) 

In general, the laws define disability in t«rms of the inabiUty of 
an individual to perform his regular or customary work because of 
his physical or mental condition. The Puerto Kico law and the two 
special systems for the disabled unemployed, in New Jersey and New 
York, contain more strict requirements with respect to disability dur­
ing unemployment. The New Jersey law provides that the claimant 
must be unable to perform any work for remuneration, and the New 
York law that he must be unable to perform any work for which he 
is reasonably qualified by training and experience. The Puerto Rico 
law provides that disability during unemployment means the inability 
of a worker to fulfi l l the duties of any employment for which he is 
reasonably qualified by training and experience. 

605.01 Types of disabUity excluded.—All the laws exclude or limit 
benefits for disability due to pregnancy. Califomia provides pay­
ments only for disability which lasts more than 28 days after termina­
tion of pregnancy. New York and Puerto Rico, only for disability 
which occurs after a woman has worked in covered employment for 
at least two consecutive weeks following the termination of pregnancy. 
New Jei-sey limits payments for disability due to pregnancy to 4 weeks 
before the expected date of ciiildbirth and 4 weeks after tlie termina­
tion of pregnancy. In Rhode Island benefits for disability resulting 
from pregnancy are limited to 14 consecutive calendar weeks beginning 
6 weeks before the expected date of childbirtli or the week of child­
birth i f it occurs more than 6 \veeks prior to the expected date. 
Additional weeks may be conipensatcd only i f there are unusual com­
plications as a result of childbirth. In all cases, duration is limited also 
by the woman̂ s potential benefit duration in tenns of base-period 
wages. 

New Jersey, New York, and Puerto Rico have provisions excluding 
payments for disability caused by willful, intentional, self-inflicted 
injuries, or acquired in the peri>etration of an illegal act. New York 
also excludes disabilities due to an act of war after June 30,1950. 

I 
I 
I 
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610 Coverage 

I n no Slate is coverage under the disability insurance progi-am 
identical with that of the nnemployment insurance program. I n New 
Jersey coverage is the same except that individuals who depend on 
prayer or spiritual means for liealing may elect not to be covered by 
tlie contribution and benefit provisions of the disability laws. I n addi­
tion to this exemption, the several States have other differences in 
coverage from the unemployment insurance law. I n California agri­
cultural workers and employees of nonprofit hospitals are covered 
under the disability insurance program but not under the unemploy­
ment insurance law. Also, self-employed individuals wlio are not 
otherwise .subject to the law may, under specified conditions, elect to 
become liable. Tn New York, coverage is not identical with that of 
either the unemployment insurance program or the workmen's com­
pensation program, Employei-s of one or more workei's in 30 days are 
covered. Maritime service and service for State governmental units 
now covered by the unemployment insnrance law are excluded, but 
public authorities and municipal corporations may elect disability 
coverage for their employees. Individual w{)rkers who arc receiving or 
are entitled to receive primary old-age and survivors insurance bene­
lits may elect not to be covered by the program. In Puerto Rico firms 
with one or more workers are covered under the unemployment insur­
ance law,' but the disability program is limited to firms of two or more. 
I n addition, agricultural labor and sugarcane workers are covered un-
<ler the disability benefits program while only sugarcane workei's are 
mandatorily covered under the unemployment insurance law. I n Rhode 
Island Stato employees are covered by the unemployment insunince 
law but not by the disability law. Employees of hospitals are covered 
undor the disability law, but not under the unemployment insurance 
law. Also, elected full-time town higiiway surveyoi-s may eiect. dis­
ability coverage but may not eiect to participate in the nnemployment 
insurance ]>rogram. 

615 Financing 

I I I Caiiforniji, New Jersey, iind Rhode Island, the i>rogrnms—both 
benefits and administration—originally were financed wliolly or 
iiiiiiiily hy employee conlributions wliich formerly went to unemploy­
ment insurance. In additioii to ])rovidiiig tlnit curi-ent employee con-

' After Jaiuinry 1,li)70. 
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tributions are deposited in the disability fund, the legislatures of these 
States provided for the transfer to the disability fund of some or all 
of the employee contributions collected under the unemployment in­
surance law. New York and Puerto Rico did not have employee 
contributions for unemployment insurance from which to draw. 

615.01 I'ype of fund.—In Rhode Island all contributions are paid 
into a pooled State fund, and all benefits are paid from that fund. I n 
Califomia, New Jersey, and Puerto Rico, coverage under a private 
plan (usually with an insurance company) nmy be substituted for 
coverage under the State fund i f the private plan is approved by the 
agency as meeting certain requirements of the law. Contributions are 
then paid into the private plan -and benefits are paid by it , generaUy 
only for disabilities beginning during employment or shortly there­
after. I n Puerto Rico benefits under a private plan also may be paid to 
individuals for periods of disability that begin during unemployment 
or while employed in noninsured work. 

The New York iaw is similar to an em ployer-liabi i i ty law in that 
i t requires einployers to take positive action to provide disability 
insurance for their workers—^with employees contributing to the cost. 
Tlie employer may provide tlie protection through self-insurance, or 
through buying an insurance contract from either a private insurance 
company or the State insurance fund, which is a State-operated 
competitive carrier originally organized for workmen's compensation. 
There is also a special fund for disability benefits, operated by the 
State, for benefits to the disabled unemployed. 

615.02 Amount of conirihutions.—In California all employees 
covered by the State fund pay 1 percent of wages, up to $7,400. I n 
addition, a self-employed person in Califomia, whose application 
for coverage has been approved, is required to make contributions 
at the iMite of 1.25 percent of wages (deemed to be $2,050 a quarter). 
I n Rhode Island all employees (except those who have elected not to 
tie covered on reUgious gi-ounds) pay 1 percent of tiieir wages up to 
$4,800 per year for disabiUty insurance. Tn New Jereey employees 
covered by the State fund pay 0.5 percent for disability insui-ance 
on wages up to $/J,600. Employers under tiie State fund pay a basic 
rate of 0.25 percent, subject to experience rating; an employer's rate 
may decrease to 0.1 percent or increase to 0.75 percent, on the basis 
of iiis reserve ratio (see sec. 220.01) and the status of tiie fund as a 
whole. Einployees covered by private plans in California, New 
Jersey, and Puerto Rico cannot be required to pay higher contributions 
thanthey would pay fo the State fund. 
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For benefits not exceeding statutory benefits, New York employees 
may be required to pay 0.5 percent on the fii-st $60 of weekly wages 
(i.e., not more than 30 cents a w êek); any additional costs are paid 
by employers. 

In Puerto Rico employees contribute 0.5 percent of wages but 
not more than 75 cents per week. Employers pay the difFerence be­
tween 1 percent of the worker's w-ages up to $7,800 and the worker's 
contributions. 

615.03 Financing benefits for disability during TiTiCTnployment.— 
In Rhode Island all benefits are paid from the State fund with no 
distinction between disabilities beginning during employment and 
those beginning during unemployment. In California, where contract­
ing out is permitted, there is no distinction between the amount of 
benefits payable to the employed and the unemployed, but the latter 
are charged to a special account in the State fund whether the workers 
were covered by the State plan or a private plan when employed. Each 
voluntary plan pays 0.12 percent into the State fund to finance henefits 
to persons who are either unemployed or in noncovered work at the 
time their period of disability commences. In Puerto Ricx) private 
plans must finance eome or all of , the disability benefits payable to 
workers for periods of disability that begin during unemployment 
or employment in uninsured work. 

The separate New Jersey program for disability during unemploy­
ment is financed principally by interest on $50 million of employee 
contributions withdrawn from the unemployment trust fnnd. Addi­
tional costs of such benefits may be assessed against the State fund 
and private plan employers, pro rata, up to 0.02 percent of taxable 
wag€S. 

In New York a temporary contribution from January 1 to July 1, 
1950, of 0.1 percent on the first $60 weekly wages by botli employers 
and employees (i.e., not more than 6 cents a week each) established 
the fund from which benefits first were paid for disability during 
imemployment. This fund has been maintained at $12 million (by 
statute) by interest earned by the funtl, by certain fines and penalties, 
and, when necessary, by an assessment against all carriers including 
the State fund. 

615.04 Administrative costs.—Administrative costs under al! five 
programs are paid from the contributions. Under the terms of tlie So­
cial Security Act, employee contributions withdrawn from the nnem­
ployment trust fund are not available for payment of costs of 
administration. Tlie Rliode Island law provides for crediting to the 
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administration account 6 percent of the amounts currently collected, 
and New Jersey 0.08 percent of taxable wages. In Califomia and 
Puerto Rico "necessary" admniistrabive expenses, as determined by 
the State director of finance (Califomia), or the Secretary of Labor 
(Puerto Rico), are withdrawn from the disability fund and each 
private plan is assessed a share of the total amount expended for 
added administrative work arising out of the voluntary plans. 

New Jersey employers covered by the State fund pay an extra as­
sessment for the costs of maintaining separate accounts for experience-
rating purposes. In New Jersey employers with private plans are 
assessed the additional administrative costs attributable to private 
plans in proportion to covered wages, with a maximum annual as­
sessment of 0.02 percent of wages. Included in this assessment is a 
prorated share of the administrative costs of the system for the 
unemployed. 

I n New York the State insurance fund as a carrier is limited to 
25 percent of contributions for administrative expenses. The adminis­
trative costs to the State of tlie programs for both employed and un­
employed workere, not including the expenses of the State fund as 
a carrier, are assessed against all carriers including the State fund, 
in proportion to covered wages, with no limit. 

620 Beneflt Provisions 

Benelits have been payable in Rhode Island since April 1943; in 
California since December 1946; in New Jersey since January 1949; 
in New York since July 1950; and in Puerto Rico as of July 1969. 
I n New Jersey and Rhode Island the benefit formula is similar to that 
for unemployment insurance (DisabiUty Table 1). I n Puerto Rico 
the schedule is the same as that for unemployment insurance for 
weekly benefit amounts up to $31. For amounts above $31 Puerto 
Rico uses an annual-wa^ formula instead of a high-quarter formula. 
(For a discussion of the difTerent typee of benefit formulas see sec. 
320.01.) In California and New York the formula is different. In all 
States eligibility for benefits depends on proof of disability and con­
tinuance of such disability- (See sec. 630.) 

620.01 Benefit year and hase period.—In Rhode Island a claim for 
disability benefits establishes a disability benefit year. As in unem­
ployment insurance, the base period is the 59 calendar weeks ending 
with the second week immediately preceding the benefit year, but 
benefit years for unempioyment and for disability mn separately. 

I 
» 

I 
I 
I 
I 
I 
I 
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DISABIUTY 
I n Califomia and Puerto Rico there is no benefit year; benefit rights 

are determined with respect to each continuous period of disability 
established by a valid claim. However, Puerto Rico iimits benefit rights 
in terms of any period of 52 consecutive calendar weeks. The base pe­
riod in both States is the same as in unemployment insurance. I f the 
claimant has an unexpired unemployment benefit year, the unemploy­
ment insurance base period is used. 

New Jersey claimants who have been out of covered employment 
for 2 weeks or more, and are eligible for unemployment insnrance 
except for their disability, ordinarily have an unexpired benefit year 
established by a claim for unemployment benefits, which is used for 
disability. I f they do not have an established benefit year—for ex­
ample, i f they were in noncovered employment when the disability 
began—a claim for disability benefits starts a benefit year for unem­
ployment insurance as well as for disability during unemployment. 
Tiie base period is the 52 calendar weeks preceding the disability, 
similar to tlie unemployment insurance formula. 

I n the New York law and under the New Jersey provisions for dis­
ability during employment, there is no benefit year or base period as 
used in unemployment insurance. Benefit riglits are limited in terms 
of any 52 consecutive weeks and of any 12-month period, respectively, 
and different periods are used to determine the weekly benefit amount 
and wage qualification (see below). 

620.02 Qualifying wages or CTu-ployment.—In Rhode Island and 
New Jersey, the wage qualification requirement 'is the same as for 
unemployment insurance. Rhode Island requires 20 weeks of employ­
ment with wages of at least $20 in eacli week or $1200 in wages in the 
base period, and New Jei-sey, 17 weeks in which wages from a covered 
employer were $15 or more. Workers in Caiifornia may qualify for 
benefits with $300 in earnings. In Puerto Rico tlie wage qualifications 
are the same as for unemployment insurance up to $31. Higher dis­
ability benefits are based on 1 percent of the claimant's annual wage. 
There is no high-qiiaiter requirement f o r claimants w i t h a weekly 
benefit of $32 or more. I n New York an employed individual is eligible 
for disability benefits after 4 consecutive weeks of employment with 
a subject employer and continues to be covered for 4 weeks after 
termination of such employment. Any unemployed individual who has 
not had 5 days' exempt work since his last covered einployment is 
eligible for disability benefits (1) i f he is drawing unemploynient 
henefits at tho beginning of his di.sability and becomes ineligible for 
such benefits .solely because of his disability, or (2) i f he has insuffi­
cient base-period wages to qualify for unemployment benefits (see 
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Benefit Table 2) but has eamed at least $13 a week in covered em­
ployment for 20 weeks within 30 weeks prior to his last day in covered 
employment. 

620.03 Weekly benefit amoimt and duration of h&nefits.—In New 
Jersey, which uses the same benefit formula for unemployment in­
surance and temporary disability insuranoe, weekly benefits range 
from $10 to an amomit computed annually based on 50 percent of 
the statewide average weekly wage in the preceding calendar year. 
Duration for employed workers is 8 -H to 26 weeks in any 12 consecutive 
months, depending on the number of base weeks of employment. 
Duration for unemployed workers is computed in the same manner, 
using a different period and is entirely separate from disability bene­
fits during employment. The combined duration of benefits under 
disability during unemployment and under unemployment insurance 
is limited to 150 percent of duration for eithei" program separately. 

In Oalifomia weekly benefits are based on a schedule of high-quarter 
wages which differs from that used for unemployment, so that at 
almost every level of wages, weekly benefits will be higher for dis­
ability. The duration formula for any one period of disability, how­
ever, is the same as for unemployment insurance; i.e., the lesser of 
26 weeks or one-half the claimant's base-period wages. 

New York bases weekly benefits on one-half of the claimant's aver­
age wages in the last 8 weeks of covered employment prior to the dis­
ability. The maximum and minimum nre the same as that available 
under unemployment insurance. Duration is limited to 26 weeks in any 
52-consecutive-week period. 

Rhode Island computes weekly benefits at 55 percent of the claim­
ant's average weekly wages plus $3 for each dependent child under 
18, or older i f unable to work because of mental or physical incapacity. 
The maximum weekly benefit amount is computed annually at 50 
percent of the State's average weekly wage in covered omployment. 
Duration, depending on the number of weeks of employment, ranges 
from 12 to 26 weeks. 

Puerto Rico computes the weekly benefit amount, up to $31, ac­
cording to the same schedule as that used for unemployment insurance. 
Weekly benefit amounts from $32 to the maximum of $78 are computed 
as 1.0 peroent of annual wages. Duration is limited to 26 weeks in any 
52 consecutive calendar weeks or one-half base-period wag^ 

620.04 Waiting period.—Under the New Jersey program of bene­
fits to the unemployed disabled, 1 week of unemployment or of dis­
ability in a benefit year satisfies the waiting-period requirement for 
both disability and unemployment insurance purposes. The waiting 
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week is compensable after benefits iiave been paid for 3 consecutive 
weeks. In Rhode Island oniy 1 waiting week is required in'the benefit 
year. In Califomia and New York, a waiting week of 7 consecutive 
days of disability is requirad for eacli continuous period of disability. 
In Puerto Rico an 8-day waiting period is provided; however, i f a 
claimant is confined to the hospital within the first 3 days of dis­
ability, benefits will be payable from the first day of such confinement. 
A continuous period of disability is defined in the State laws as suc­
cessive i>eriods of disability due to the same or a related cause sepa­
rated by not more than 14 days in Califomia and New Jersey, and 
by less than 3 months in New York and Puerto Rico. In Califomia 
no waiting period is required to establish eligibility for hospital pay­
ments or for disabiUty benefits during the disability which caused, 
the hospitalization. 

In the New York program for compensating individuals wlio would 
be eligible for nnemployment insurance if i t were not for their dis­
ability, only the waiting week of unemployment which established 
eligibility for unemployment benefits is required. 

620.05 Part weeks of disability.—In the disability programs 
benefits are paid for part weeks on n different basis from partial 
unemployment, except in the New Jersey program for compensating 
disability during unemployment. Rliode Island pays at the rate of 
one-fifth of the weekly benefit for not more than 4 days of disability 
following 2 consecutive weeks for which l)enefits were paid, if the 
disability ends prior to the end of a benefit week. Califomia, New 
Jersey, and Puerto Rico compensate at one-seventh of the weekly 
beuefit for consecutive days of disability following a waiting week or 
compensable week. New York computes a daily rate on the basis of the 
normal number of workdays per week. 

620.06 Benefits under private plans.—Tlie Califomia law requires 
that private plans provide benefit rights at least equal to those 
under the State plan in all respects, and greater in at least one r^pect. 
In New Jersey and Puerto Rico, private plan benefits must be at least 
as favorable as those under tlie State plans. In New York adherence 
to a statutory formula is not required whether workers are insured 
with the State fund or with a private carrier. Benefits must be actuar­
ially equivalent to the statutory formula. Cash benefits in the fonnula 
outlined above may bo reduced i f the plan of insurance includes a 
shorter waiting period or other benefits, such as hospibilization bene­
fits; weekly benefits may l>c less than 50 percent of wages if maximum 
duration is more than 26 weeks. Employees may be requirad to pay 
more than 0.5 iwrcent i f additional benefits warrant the extra cost. 

D-n 
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625 Disqualifications and Nonmonetary Eligibility Provisions 

625.01 EUgibility requirements i/n addition to wages.— T̂Jnder all 
the programs claimants must be unemployed because of disability, and 
they may be declared ineligible if they withdrew from the labor force 
for reasons other than disability. New Jersey claimants for disability 
during unemployment must meet all the requirements for unemploy­
ment insurance except ability to work; they are not eligible for dis­
ability benefits for any week of disability more than 26 weeks after the 
last week of covered employment. Claimants for benefits for disability 
beginning during employment are ineligible i f they would be disquali­
fied for unemployment insurance benefits because of a labor dispute, 
unless the disability began before the disqualification. A Califoraia 
claimant wiio has been neitlier employed 2ior registered at a public 
employment office for more than 3 months prior to the beginning of the 
disiibiiity must prove that his unempioyment is caused by disability 
and not by withdrawal from the labor force. A claimant wiio has been 
disqualified from unempioyment insurance is presumed to be disquali­
fied from disability benefits for eucli weeks unless he establishes that 
he is suffering a bona fide illness or injury and the agency finds 
tliat tliere is good cause for paying such benefits. I f he would be dis­
qualified for unemployment insurance because of a labor dispute, he is 
disqualified for disability Ijcnefits unless the disability did not arise 
out of the dispute and either is the result of an accident or requires 
hospitalization. 

Although the benefit formula in New York is not related to the 
benefit formula for unemployment insurance, individuals who are or 
would be disqualified from unemployment insurance benefits are dis­
qualified from disability insurance benefits. 

625.02 Relationship to worhmeiOs com-peTisation.—None of the 
laws is intended to replace workmen's compensation, although the 
relationship between the two programs differs in the several States. 
The Rhode Island law |>erinits the most overlapping. No deduction 
is made for workmen's compensation l)enefits unless they are actually 
received in the period for whicli disability benefits are claimed. 
Simultaneous benefits cannot exceed the lesser of 85 percent of wages 
prior to the disability and $67 plus dependents' allowances, i f any. 

In CaUfornia and Puerto Rico, a clainiant who is receiving or 
is entitled fo receive workmen's compensation for the same temporal^ 
disabiUty is not eligible for disability benefits unless the disabiUty 
benefit is higher than the weekly workmen's compensation payment; 
in that case, he is entitled t,o the difi'erence from the disability fund. 
I f his eligibility for workmen's comjiensat ion has not been detennined, 
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he may receive disability benefits subject to reimbursement from any 
workmen's compensation benefits subsequently awarded for that week. 
Full benefits are payable irrespective of cash payments under a work­
men's compensation law for pennanent disability. 

In New Jersey both the definition of disability and the eligibility 
conditions exclude disability benefits for any week for which work­
men's compensation, other than for permanent partial disabiUty, 
is payable. However, i f a claim for workmen's compensation is con­
tested, temporary disability benefits may be paid to an otherwise 
eli^ble claimant until his disability becomes compensable under the 
workmen's compensation law. 

The New York law defines disability to exclude illnesses or acci­
dents arising out of or in the course of employment, whether or not 
workmen's compensation is payable. I t further provides that no bene­
fits are payable for any period with respect to which workmen's 
compensation, other than permanent partial benefits for a prior dis­
ability, is paid or payable. 

625.03 Effect of other types of income on eligibility.—Other types 
of income which affect eligibility include wages, employer pensions, 
and old-age and survivorsinsurance benefits. 

In Rhode Island a claimant wiio is not working because of illness 
is eligible for benefits even though he is receiving regular wages or 
a part thereof. New Jersey and Puerto Rico take such wages into ac­
count and limit the total of wages and benefits to the claimant's weekly 
wages inmmediately prior to the disability, Califomia provides that 
the daily combination of snch wages and disability benefits shall not 
exceed one-seventh of the claimant's weekly wage, excluding overtime 
pay, immediately prior to the disability. New York deducts from 
the benefits any payment from the employer or from a fund to which 
the employer contributes. New Jersey applies the unemployment 
insurance formula for partial benefits (sec, 325) to claimants receiving 
disability benefits dnring nnemplo3niient. In New Jersey employers' 
pensions are deducted from disability benefits otherwise payable. In 
Puerto Rico pension payments to which the most recent or any base-
period employer has contributed are deducted from disabiUty benefits 
otherwise payable. 

630 Administration 

The systems of disability insurance coordinated with unemployment 
insurance use the same wage record procedures for both programs. 
Claims procedures, however, necessarily differ for unemployment in­
surance claimants and for claimants who are not able to work. 
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Disability claims are filed by mail. The first claim or notice of disability 
is normally filed after the end of the first week of disability. Al l claims 
are sent to the central oifice in New Jersey and Bhode Island. In Cali­
fornia the first claim in any period of disability is sent to the central 
office and, after certain processing, is transferred to 1 of the 17 area 
offices; continued claims are sent fo the area offices. In New York 
employed workers file claims with their employers, and unemployed 
workers with the workmen's compensation board. 

Under all the laws, medical certification of disability in connection 
with claims is required from the claimant's attending doctor, with 
minor differences in the types of medical personnel permitted to 
certify. CaUfornia accepts certification from an authorized religious 
practitioner with respect to the illness of a member of his group. Al l 
the laws give the agency authority to require ciaimants, without cost 
to themselves, to submit to examinations by a legally licensed physician 
designated by it. 

Claimants who are dissatisfied with determinations on their dis­
ability claims have the right to appeal in all States. In the States with 
disability and unemployment insurance coordinated, the appeal is to 
the unemployment insurance appeal bodies (sees. 515-515.02); in 
New York, to the workmen's compensation board. In the States with 
private plans, a private-plan ciaimant may also appeal to the State 
unemployment appeal tribunal. 
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OT—I.—Statutory provisions of benefit iotmute, 

Provisions 

(1) 

Califomia 

(2) 

New Joney 
Provisions 

(1) 

Califomia 

(2) 

Employed workers 

(3) 

Unemployed workers 

(i) 

Benefit tormultt Differs from U l Same as U I , - --. Benefit tormultt 

Bonoflt year No benoflt year. Bights 
detnrminBd with respect 
to "Uisabillty benefit 
period;" i-o., continu­
ous period of disability 
estaoifstied by rslld 
claim. 

No bonoflt year but stat­
utory minimuni and 
maximum benefits in 
any 12-month period. 

Individual, beginning 
with valid claim, Valid 
claim for either dis­
ability during unem­
ployment or tor U I 
establishos bomlit year 
fov both. 

Without uneiplrod U I 
benefit year: flrst 4 of 
laat 5 calendar quarters 
proeedinB disability be­
ginning 2d or 3d month 
of quarter; or first 4 of 
last 6 quarters preced­
ing disability b^inning 
io 1st month olquarter. 
With unexph-ed U I 
beneflt year: U I baso 
poriod. 

52 calandar wcefcs immo­
dlatoly preceding cal­
endar week m wliich 
period of disabiUty 
began. 

52 calendar wdofcs ending 
with 2d woek inimedi­
ateiy preceding indi­
vidual's benont yoav. 

Qualifying waROS 
or oniitloymiiHt. 

Flat $300 17 baso weoks ot cniployii 
which wages from 1 em 

ont. isaso wook ia week in 
ployer were $15 or more. 

wi'Rkly iiiiiiclU 
mmuiil. 

$25-S8T liiksod OIL schodule 
of liigli-QUortcr wagos. 
For almost any amount 
of higli-quurter wagos. 
wefifcJy fMneflts will bo 
higher lor dtsal>ility In­
surance thnn for U i . 

$lO-$65 (based on 

Aww detarmined by di­
viding wofes from 1 
omployer during l>aso 
weoks in 8 wooks pro-
coding disability by 
number of such liaaa 
weoks. If less than aver­
age using all oinploy-
ment during last 8 
weoks, use earnings 
from all employers. 

schedule of aww) 

A.WW dotenniiiod by di­
viding waBas from 1 
oiiiployur in ull iwiso 
weeks by nunil>or of 
baso weeks. I t not 17 
boso weeks with imy i 
employer, average baso 
weeks witli all em­
ployers. 

1 
I 

\ 

Footnotes at end of tabic. 
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DISABILITY 

5 temporary disobility insurance law&^ 

New York 
Puerto Rico 

CI) 

Rbode bland 

Employed workera 

(5) 

Unemployed workers 

(6) 

Puerto Rico 

CI) 

Rbode bland 

Completely different froi l U I . Same as U I for agrieul­
taral and nonagricul-
toral workers up to a 
wba of 131. 

Same as U I . 

No benefit year; maxima 
of any 52 co 

n beneSt limited in terms 
usee, weeks. 

No beneflt year; maxi­
mum benefit lindted 
in terms of any 52 
consec. weeks. 

Individual, beginning 
with valid claim for 
disability Insuraace. 

No base period ss u^d in 
used for qualifyln 

U I . See below for period 
I employment and wba. 

Without unexpired U I 
beneflt year: flrst 4 of 
last 5 completed cal­
endar guarteis imme­
diately preceding first 
day of A b i l i t y . 
With unexpired U I 
beneflt year: U I base 
period. 

62 calendar weeks eading 
- with 2d week immedi­
ately preceding beneflt 
year. 

4 or more consec. weeks 
ot covered employ­
ment for 1 employer 
(or 25 days regular 
part-time omploy-
mest) prior to com-
mencem«ut of dis­
ability 

2 categories of unem­
ployed workers: (1) 
oamod (jualifylng 
wages for U I ; l.e., 
averaged at least $15 
a ireek in 30 weoks of 
employment in 62 
weeks precedingfa} 
begbuung ol a U I 
beneflt year; a or (2) 
not eligible under (1) 
but eamed $13 In eov­
ered employment In 
each of 20 weeks 
irftfain ao weeks pre­
ceding last day 
wDiked In covered 
employmeat. 

Flat $160 In base period. 20 credit weeks or $1200 
In base-period wages. 
(Credit week Is weok 
lu which wages were 
$20 or more.) 

$20-$65 on liasls of oiio-ba 
covered employment p 
disability. I f averse 
benoflt is average wage 

ilf aww in last 8 weeks in 
rior ta commencement oi 
Is less than Sio, weekly 

Agrlcoltaral workers: 
S7-$20 based on on-
uiial earalngs tiio 
same as U I . Non^rl> 
cultural workera: 17-
$7ti. Up to $31, samo 
hlgh-quflrtor and 
baao-perlod wagos as 
U I . For wba of $32 
aad over, 1 porcent of 

$12-$53 (S5 percent of 
individual's aww up 
to 60 percent of State's 
aww in preceding cal­
endar year, plus $3 per 
dependent cnlld--up 
to $12). 
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DISABIUTY 

DT—I.—Statutory provisions of beneflt formula. 

Provisions 

CD 

Califomia 

(2) 

New Jersey 
Provisions 

CD 

Califomia 

(2) 

Employed workers 

(3) 

Unemployed workers 

(i) 

Additional beneflts. Hospital beneflts of $12 a 
day for 20 days In any 
one benefit period. No 
waiting period for those 
beneflts or for r^ular 
beneflts for hospitalized 
claimant. 

Duration _ 6-26 weeks, $150-$2,262 
computed as lesser of 26 
X wba or H base-period 
wages. Duration sepa­
rate from U I . 

12-t-'26 weeks, $128-$1,612 
computod as lesser ot 20 
X wba or H base-period 
wagos. Limit applies to 
benefits In any 12 con­
sec. month period. 
Duration separate from 
U I and from benoflts 
as an unemployed dis­
abled worker. 

12-1-26 weoks, $128-$I,612 
computed as higher of 
a base-period wages or 
H base weeks, but not 
more than 26 x wba. 
Duration under U I and 
disability durmg unem­
ploymeat limited to 150 
percent of duration for 
either program sepa­
rately. 

Waiting period 7 consec. days of dis­
ability at beginning of 
each uninterrupted 
period of disability. 
See below. 

7 consec. days of dis­
ability at beginning of 
eaoh uninterrupted 
period ot disablilty.* 
See below. 

7 consec, days of disabiiity 
or 1 wook of unemploy­
ment in benefit yoar 
satisfies waiting-period 
requirement for botli 
U I and disability dunng 
unomployment.' 

Uninterrupted 
poriod of dis­
ability. 

Consec. periods of dis­
ability due to samo or 
related cause and sepa­
rated by not moro tlian 
14 days. 

Consec. periods of dis­
ability duo to same or 
related cause and sepa­
rated by not more than 
14 days It individual 
earn^ wages from his 
last employer dur i i^ 
the 14-aay period. 

Part weeks of 
disability. 

Beneflts paid for oach 
day of disability in ex­
cess of 7 in a spell at 
rate ot H wba. 

Beneflts paid tor each day 
ot disability in etcess ot 
7 In a spell at rato of i i 
wba; payment foi- part 
week rounded to next 
higher dollar. 

Payment for part weeks ot 
disability combhied witb 
employment paid ac­
cording to U l formula 
for partial benefits. Full 
week of disjibility and 
mtBmploymoiit p i i i i t ut 
full wha from disability 
account. 

' Thfi following abbreviations arc used in this tablo; unemploymont insuranee-
U I ; weekly benefit amount-wba; consecutive-eonaec; average weokly wago-awvv. 

^ Or averaged at lofist $ir> a woek in 15 weeks in laaL r)2-weck period and in 40 
weeks in last 104-woek period. 
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DISABIUTY 

5 temporary disability Iniuranee lows ^ 

4 
i 
4 
4 
4 
4 
I 
I 
I 
I 
I 

New York 
Puerto Rico 

(7) 

Rhode Island 

(8) 

Employed workers 

(6) 

Unemployed workers 

(6) 

Puerto Rico 

(7) 

Rhode Island 

(8) 

Unitorm potential 20 weeks 
or, for any single period o 
it wba Is less than $20}-$l 
from U I . 

In any 62 consec. weeks 
f disability, SS20 (or lass 
,690. Duration separate 

Lesser of 26 weeks In 
aay 62 consec. weeks 
or H base-period 
wages. 

12-26 weeks' jl44-$l,37S 
computed as H credit 
weeis plus depend­
ents' aDowances, If 
any. 

7 consec. days ot disability 
at bf^nnlng ot each 
mi Interrupted period 
of disability. Se© 
below. 

ff U I claimant, no other 
waiting period thaa 
tbat for U I ; it not 
qualified Ior U I , 7 
consec. days of dis­
ability at beginaing 
of each uninterrupted 
period of disabiUty. 
See below. 

7 consec. days of dis­
ability at begiaoiag 
ot each uninterrupted 
period cf disabihty. 
Bee below. 

7 consec. days of dis­
ability at begianing 
of beneflt year. 

Consec. periods of d i^bi t i t j 
related Injury or slcknes; 
than 3 months. 

caused by the same or 
1, it separated by less 

Consac. periods of dis­
ability caused by 
same or related illness 
or injury, if separated 
by less than 00 daya. 

Reneflts paid for each day o 
in a spell. 

Doily beneflt computed 
on basis of normal 
number ot work days 
per week. 

t disability in excess ot 7 

Dally beneflt compated 
as it normal work­
week were Monday 
through Friday. 

Benoflts payable for 
eaeh day u dtaablUty 
in excess of 7 consec. 
days computed as H 
wba rounded to higher 
dollar. 

Benefits paid far part ' 
week of dlsabWty fol­
lowing waiting period 
or 2 compensable 
weeks at rate of H 
wba fbr each workday 
up to wba roundea 
to next higher dollar.' 

* Minimum weeks of benefits and minimum annual benefits may be Icsa for 
individuals qualifying under alternative provision ($1,200) with fewer than 20 
credit weeks. 

* Waiting week is compenaable after benefits have been paid for 3 coosocutive 
weeks. 
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